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Introduction  

The method helps the students to create the developing resources which are based on the 

portfolio of the work. The useful relationships can depend on the structure with the contacts that 

can go through within the industry. There are opportunities through which the practice and 

theory can take place for the exploring of the proper procedure. This is how the entire work is 

produced with the delivery through the latest information and safety of the process.  

Critically discuss the context of your work-based learning experience 

The process explains the health and safety requirements through which the process can take 

placements abroad by having the standards for the careers education (Kolb and Kolb, 2017, p. 8). 

The people are experiencing the further information by having the proper work and support with 

the respective achievements. An entire process is basically an educational approach that can take 

the place through the skills and knowledge of the career and future activities. There is a 

distinctive contribution which has greater sense with the performance and the development 

through the ways of working. There is professionalism about the learning objectives through 

which this can take the challenges according to the employer partners (Boud and Walker, 1993, 

p. 73). There is the widening of the description which can help with the number of operation 

models of the respective sectors. The opportunities can easily motivate the augment for the 

learning process.  

According to my opinion, it creates a conjunction for the private methods which can go through 

for the nonprofit business through the proper use of the web-based resources. The depth 

engagement goes through from the oversight where the relevant skills can take the help from the 

identified staff (Schön, 1987, p. 20). There is experience with the paid process through which 

this can take the minimum wage from the overall methods.  

Reflect on and critically appraise your progress towards achieving the targets set out by 

both your placement provider and you in the work-related learning agreement 

There is the proper reflection through the significant values with the increase for the working 

which is covering through the reflection toolkit. The mindset can have objectives through the 

step of the progress by having the systems according to the personal lives. The long time frame 
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can have the systems which can take place according to the progress that can be covered every 

place. There is the individual short-term experience where the system can create the purpose 

with the methods in setting the goals. It can have the biggest value where the structure can take 

the demand related to the overall methods.  

 

Figure 1: Reflection process  

(Source: Ang et al. 2018, p. 88) 

According to my opinion, it increases the learning with the help of the reflective cycle. It can 

check for the energy and time which is based on the greatest effect through the help of the 

communities and the personal lives. The short-term experiences can have the only way in 

gaining extra value from the longer timeframes in adding the positive impact by working over 

the last day. There is the reflection activity that can help with approaching the next steps through 

the career development structure.  

 

Critically reflect on the skills and knowledge that you have developed and enhanced 

While on placement 

There is the workplace will the academic studies by providing another way from the outside of 

the classroom. The particular skills of the communication of the job applicants are implied by 

demonstrating for the development of the real advantage. This is how the rebranding exercise 

involves placement for the particular organization for the professional. The final year can adapt 

the process for getting the poor process for the learning of the reflective cycle. It can have the 

ongoing process where the significance can take the additional model.  
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The emotion can be more critical with the individual from the proper methods. The positive 

impact can take place with the experiences which can think over the last day (Moon, 2004, p. 4). 

The re-evaluation can increase the skills of the unawareness with the abilities and skills. The 

goals and objectives go through with the support of the values by creating the regular reflection 

with each of them. The broader set helps with the review which can have the planning for the 

next cycle. The specification of the hope can go through the new plans by taking into account. It 

can go through with the account which is coming off within the barriers. the periodic place can 

go through on a regular basis. The process can have the proper values and can be set through the 

targeting reflections by completing it according to the energy and time. There is the working 

process that can be done around the quantity by checking the overall procedures for the entire 

process.  

Critically reflect on your achievements during the work-related learning experience 

There has to be a proper experience of the situations by taking the experience from the working 

lives and an intern with the path related to the career experiences. The reflection activities can 

take the information related to the future tasks according to the experience. There is the 

perspective that can have the accomplishment by having the proper statement on the resume. The 

listeners can pay attention by having the experience when it can have the positive words for the 

experience. There is the main learning which is based on the opinion related to the internship 

experiences for the representation.  
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Figure 2: Reflective Model of Kolb 

(Source: Kolb and Kolb, 2017, p. 10) 

There are the achievements of the learning objectives by having the respective purpose through 

the process (Kolb and Kolb, 2017, p. 10). This can create evidence where the problem miles 

within the ability that can be instructed for the duties. There are a number of centers where this 

can be obtained through the attending methods of the unusual way through the enrollment.  

There is one particular way which can apply with the workplace so that this can have the 

learning for the final year project or dissertation. There is a specific business or the studies where 

the practical application can happen on the basis of the details. As per my opinion, the steps can 

be achieved even if there is an academic goal creation with the proper concern. The purposeful 

of the methods takes place through the direction which can bring the situation with the life that 

can the right step with the next steps. It can look ahead to the specification by taking the method 

into the process by having the next plan.  
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Reflect on the feedback provided by your placement line manager and Supervisor 

The maintenance of the effective relation workshop helps with the supervisors where there are a 

number of situations that can take place. It can help with the active research to develop the steps 

with the maintenance. There are the chances that can be improved with the research in taking the 

chances successfully (Schön, 1987, p. 874). The nature of the feedback is provided by the 

advisors where the supervisors can provide the solutions according to the sufficient time. The 

submission of the drafts can be written with the work which can have the comment in showing 

the independence of the entire research. The research degree helps in taking away the initiative 

where the regular contact can be done with the review panels through the progressive solutions. 

It helps in keeping with the entire track by maintaining the effect of the regular process.  

The supervisor can tackle the methods within a limited time by taking the place for receiving the 

dark written work. The thesis gets completed within the times when it can basically go through 

the appropriate standards in getting the structures for having the proper comments (Markkanen et 

al. 2020, p. 46). The effort can meet the deadlines where this gets the entire opportunity with the 

submitting the examination. It can be one of the most important processes which can have the 

reading steps for the three months. There are a number of responsibilities through which the 

manager can learn about the details for the placement. It can provide feedback and advice where 

the direction can check the drafts being written during the thesis.  

A number of aspects can take the responsibility in unclearing the tasks which ask for the 

clarification relating to the methods with the proper record. The advice helps to disregard 

comments through honest updates (Ang et al. 2018, p. 88). The impact can go through with the 

process so that this can take place with the pointing of the changing time. I think it is important 

in having a proactive approach with the expansion of the working schedule in completing the 

degree.  

Revise lecture slides on experiential and reflective learning on Weblearn 

The process of reflection is all about the methods where the cycle needs to be repeated. It can 

consider the new ways where the ideas can be practiced and can be improved with the entire 

learning quality. There is the gaining of the insights where the students can have the maximum 

progress by making sure through the response with the practice situations. This method helps in 

identifying the barriers so that this can have success relating to the students. It cannot make sure 
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with the wider range of the skills by allowing the appreciation of the teaching. The factors have 

the ability in creating awareness when it comes to the prevention of the strengths of the 

development.  

Experiential learning is the process where the process information has the details by using the 

sentence. There are adult learners which can gather the process where the details can be learned 

actually for using the real and proper environment (Ligurgo et al. 2017, p. 246). The knowledge 

and details can be applied with the surgery that can be required in taking the online training by 

using it for the better notch. The errors can be kept to ensure when the content can go through 

from the motions. It can go through with the engagement quotient where the leverage can leave 

for the branching situations. The proper decision depends on the future path where this can take 

the consequence of the choices with the big pictures (Cilliers et al. 2017, p. 2). The process can 

help with the exact thinking where the entire method can take the favorable methods. It can also 

work with the different kinds of forums that help in making it easy for using the correct 

discussions. This can get the proper access with the tips by creating it on a demand basis.  

As per my opinion, the web learns can help in creating the login box for the process where the 

proper access can be created with the help of the perfect implementation. The useful links help in 

creating the exploration by using the proper stardom for the respective outrages. There also come 

respectable and resourceful methods which can involve the development for the unique 

experience which can rather take the ideas. The postgraduate can depend on the qualification 

which an individual person can take it easy. The content can be developed with the experiences o 

that this can use the situation with the academic piece of work. It can take the reasons in 

undertaking the account where the placement workshops can be completed easily. This is how 

the career plans are taken for the development of the personal level (van Zoonen and Treem, 

2019, p. 27).  

Conclusion  

The overall process explains the details which can go through with the entire working by having 

the worker learning process. It is easier in analysing the details which can take the record to 

complete the proper placement. The resources are implemented with the structure that can go 

through with the scientific working in putting the notes relating to the knowledge. The degree 

can check the profiling of the company which can take the job using by gaining the report. The 
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researcher has taken the daily record for the issues when the evidence goes through with the form 

of the log. This is how the researcher helps in the meeting the requirements which have justified 

the requirements.   
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